Voluntary sector urged to sign up to Humber LEP skills campaign

The Humber LEP’s campaign to boost investment in training and skills is seeking backing from not-for-profit organisations with its latest set of breakfast events.
The Humber Skills Campaign, launched in April 2013, was set up to help create jobs, boost company productivity, improve the region’s economy and address the growing skills gap which threatens many UK companies today.
More than 120 companies from across the region actively support the scheme but the LEP is keen to build relationships with voluntary and community organisations to see the campaign widely represented within these groups. 
Lord Haskins, Chair of the Humber LEP, said: “The voluntary and community sector have a vital role to play in helping us with the Humber Skills Pledge.”
“The sector employs a significant amount of people in the region and there are already some excellent examples of how they are investing in skills and we feel increasing awareness within this sector could make a real difference.”

 “This Humber Skills Pledge event aims to build relationships with the voluntary and community sector so they can see that through a few relatively small actions, if taken up by enough organisations, they can have a positive impact on their companies and the prospects of people in their local communities.”

The campaign includes six pledges from mentoring a budding entrepreneur, offering an apprenticeship, employing a local graduate, offering a work placement, supporting the development of employability skills and increasing workforce skills.
Jane Stafford, Managing Director of Child Dynamix, a children and young people’s charity in Hull, is set to speak at the event to show the benefits the organisation has gained since signing up and actively fulfilling all six of the pledges.
She said: “Signing up to the pledges is a way of demonstrating and sharing what we contribute to local training, employment and the economy as a voluntary sector business.”
“Using the pledges through our HR and policies for learning and development is a way for us to continue to focus on the elements of employability and skills that make a difference and by working together with other organisations real and lasting change is achievable.”
The campaign helps organisations access training and skills information, guidance, advice and resources all in one place, to simplify the process for companies wanting to take on or train staff.
The two meetings, set up to accommodate businesses from both sides of the Humber Estuary, will introduce the pledge pathways, the partner agencies working to help organisations fulfil their pledges as well including presentations from the LEP and local not-for-profit organisations.
Steve Hepworth, Director of Operations for ongo Partnership, an organisation formed by the 10,000 property social landlord North Lincolnshire Homes, has recently signed up to the pledge and hopes speaking at the event will encourage others to do the same.
He said: “The ongo Partnership is all about creating and sustaining truly vibrant communities. We believe that creating employment, training and volunteering opportunities helps communities become stronger and we welcome the opportunity to become part of the Humber Skills Pledge.”  
The first breakfast meeting, chaired by Kishor Tailor, Chief Executive of the Humber LEP, will take place on Tuesday January 28 at Bishop Burton College and the second, chaired by Mike Parker, Chair of the Humber LEP Employment and Skills Board, is on Thursday January 30 at John Leggott College.
For more information or to register for a place at one of the events visit www.humberlep.org/events




Editors’ notes
The Humber Local Enterprise Partnership is a business-led partnership that works closely with the government to promote and develop the natural economic area surrounding the Humber estuary and provide strategic leadership for economic growth.
In working together with stakeholders the LEP hopes to attract new investment to the area, generate growth from existing businesses and direct resources where they will be most effectively utilised.
The Humber Skills Pledge was launched on April 12 2013 at the Willerby Manor Hotel by Lord Haskins, Chair of the LEP board and since then more than 120 businesses are actively fulfilling one or more of the below 6 pledges:
· Invest in increasing skills of your workforce
· Mentor a budding entrepreneur 
· Offer a work placement to a young person or adult
· Offer an apprenticeship
· Employ a local graduate
· Support the development of employability skills

The Humber LEP works with a number of partners to help organisations fulfil their pledges including Future Hull & East Riding, Humber EBP, BEEP, Jobcentre Plus, the four local authorities, colleges and universities, as well as various mentoring organisations.
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About Interviews and Photography
Interviews with the speakers and other participants can be arranged through Molly Woodruff, Account Manager at eskimosoup. Due to timings, please contact on the below to set up interviews with any key note speakers:
E: molly@eskimosoup.co.uk	T: 01482 223866	M: 07790 394730
